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@ Careerforce

Peak bodies, Interest
groups, Unions
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Pikenga: Skills, Knowledge & Attributes | Ahuatanga: Services and Systems Design

e Recruitment and retention * Policy, planning and commissioning
e Careers pathways * Innovation

* Professional learning and development | ¢ Technology

e Access * Evidence and research

» Safety/wellbeing

Haututanga: Leadership Whakakaupapa: Planning

e Leadership of the workforce e Supply and demand —
development plan national/regional

e Organisational capability * Infrastructure

* Organisational capacity * New roles

* Effectiveness  Demographics

T
careerforce.org.nz
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Poipoia te kakano kia puawai ki te rakau
nui e kitea e tatou

Nurture the seed so it can grow into a
tall tree seen by all

careerforce.org.nz
T



